National Labor Relations Board (NLRB) Administrative Law Judge Rules the Sheraton Negotiated in Good Faith; Issues Mixed Recommended Decision


ANCHORAGE – On August 25, 2011, the administrative law judge (ALJ) assigned to hear evidence in the Unfair Labor Practice (ULP) hearing between the Sheraton Anchorage Hotel & Spa (“Hotel”) and its former union has issued his "recommendations" for a decision that will be made by the National Labor Relations Board in Washington, D.C. Hearings were held between August 2010 and January 2011.
The Hotel is very pleased this judge rejected numerous ULP allegations made by the union and sided with the Hotel on several important issues, including his determination that the hotel negotiated in good faith, which the judge deemed to be the “gravamen” of the case.  The Hotel has consistently pointed out that the collapse of the union's relationship with the hotel had nothing to do with management influence, but instead began in November 2009, when the union embarked on an ill-advised boycott against the Hotel after it asserted the hotel engaged in bad faith bargaining.  The judge concluded, however, that the union was proven wrong in this assertion.

With respect to the judge’s recommendations that the Hotel disagrees, considering the current alignment of the National Labor Relations Board and ongoing bias shown by the Board’s Regional Director in favor of the union, the Hotel is not at all surprised by some of the judge’s recommendations, and the Hotel will be challenging those to the Board in D.C.   

The Hotel remains confident that the actions it took in support of its employees will be vindicated at the end of this long legal process.  Pending the appeal process, the Hotel will continue to operate as a non-union hotel, and this ruling will have no adverse impact on the Hotel’s valued employees or their decision to work in a union-free environment. 
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